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IN CONFIDENCE

art 1: Current priority outcome areas

Wamen’s skills, employment, and income
market data

&guarterly release of labour market data from Stats NZ will be on Wednesday 7 February.
monitor changes in women’s employment and labour market engagement. We will

ith analysis of this quarter's data when it becomes available; we do not receive the
e public release

afon usually focuses on unemployment figures, changes in labour market

participation and changes in rates of people not in employment, education or training (NEET).

the measurement of gender pagﬁg within individual organisations. A first draft has been
circulated to us and SSC for feedbaek. We hope that providing guidelines about how to measure
the gender pay gap will encourage
closing the gap.

Guidelines will complement our work on
with Global Women to get feedback from theif
could use to close their gender pay gap.

i pastner organisations about tools that organisations

National Council of Women comments on G ender Gap Index

The National Council of Women of New Zealand ( N<) February newsletter is critical of New
Zealand’s fall to ninth place in the World Economic Fefum Global Gender Gap Report 2017 global
index, which is down from sixth in 2012 and fifth in 200946ur highest rankings in the period 2009-
17). NCWNZ cite as concerns:

o the gender pay gap for Pacific women,

e bullying experienced by transgender students,
e women’s unmet needs for primary health care, and
e underrepresentation of women in Parliament.
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9(2)(f)(iv) which relates to the maintenance of constitutional convention protecting the confidentiality of
advice tendered by Ministers and officials IN CONFIDENCE

We attended an interagency m
Week is an annual festival made

principal sponsor is MBIE. We are comsidering options for our involvement in Tech Week, including
promoting ‘Decoding Diversity’, our guidgfor training and education providers to attract more
o Alewill keep you informed about this.

women and girls into technology educati

Apolitical gender equality show and tell -

n@ tell’ teleconference in which Dr Gail Pacheco
in New Zealand. Apolitical is a free online
irgspractice and ideas in over 120 countries.

ersations in which organisations share their
ists from around the world.

We led the first Apolitical gender equality ‘sho
discussed Empirical Evidence of the Gender Pay 4
platform helping governments and their partners to=
The discussion was the first of a series of monthly c
work and answer questions from women'’s rights policy s
Teleconference attendees included:

o Lisa Witter, co-founder of Apolitical

e Siobhan McKenna, senior diversity and social policy a

e Professor Amy G Mazur at Washington State University, wh
on equal pay laws in western countries

e Julie Reilly, CEO of the Australian Women Donors’ Networ

¢ Janin Bredehoeft, Senior Research Advisor at Australia’s Work
Agency

to the Mayor of London
leading a research project

cesGender Equality

In addition to Dr Gail Pacheco sharing our research with women’s rights p perts, we were

able to take away innovative policy ideas and helpful initiatives from other co

triés about similar
ice in Australia

and the UK. We can provide you with further information if you would like it.
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IN CONFIDENCE

Women’s safety from violence

e Ministry’s future working relationship with the system response to domestic and sexual

staff to thesMAT. We will keep you informed of progress.

Following the preeting with you, Undersecretary Logie, and Ministry of Justice officials on 31
January, we willprovide you with a briefing to outline details of our work programme in the
domestic and sexuaf violence system. We anticipate sending this to your office by 15 February.

Women'’s represépntation in leadership

NZX gender diversity date
The New Zealand Stock EX nge (NZX) has released its latest gender diversity data, which

shows gains for women ontheNZX listed boards:

e/ X listed boards increased from 17% in 2016 to 19% in 2017
S&P/NZX top 50 boards increased from 22% in to 27%

e Women’s representation.
e \Women'’s representation-

In late 2017 we provided you with advice on actions that can be taken to increase women'’s
representation on private sector boards in.New Zealand (MW 17-18 0142 refers) for discussion at
a future officials meeting. )|

Part 2: Operational matters

Select Committee hearing

Our annual review of the 2016/17 year before th | Service and Community Committee will
be held on Wednesday, 21 February from 12:30pm tQ#700pm. The focus of the hearing will be on

the performance of the Ministry in 2016/17 and its cuf;ren erations.

ythe-Committee. Our final responses to
onday, 19 February.

A written response to 106 questions has been requesteéj
the questions must be provided to the Clerk of the Committ.

Once we have completed our responses to these questions
ahead of the hearing.

Lprovide you with a briefing

March Baseline Update
lisre Update (MBU)

To ensure these deadlines are met, we propose to provide a briefing to your &ffi

Part 3: Upcoming briefings and reports

Subject Log number Date due

Draft CSW62 programme of work with | My 17-18 0195 | 31 January Sent

New Zealand times

Suffrage 125 update MW 17-18 0181 | 1 February (tbc)  |In
progress
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IN CONFIDENCE

Log number Date due Status
MW 17-18 0170 | 1 February In sign-out
tto meet with European Union | My 17-18 0193 | 1 February In sign-out
iSsioner Elzbieta Bienkowska
MW 17-18 0192 | 7 February In sign-out
Memo on quarte our market data | pyy 17-18 0199 | 7 February In
progress
Draft CEDAW respon MW 17-18 0183 | 8 February In
progress
Quarterly Report MW 17-18 0182 | 9 February (tbc)  |In
progress
March Baseline Update MW 17-18 0197 | 14 February (tbc) |In
progress
Select Committee Hearing, 21 14 February (tbc) |In
February progress
Ministry for Women’s future role in the 15 February In
domestic violence and sexual violence progress
system
MW 17-18 0173+ 28 February In
= progress

9(2)()(Iv) which relates to the maintenance of constifutional convention protecting the
?.\anider)ttialit of advice tendered by Ministers and offigiéis
Part 4: Recen

corresponaence -

New ministerial correspondence

Subject Log number Status

Letter from with an invitation to the | MW 17-18 0157
Universal Peace Foundation conference
Correspondence between mﬁt@rs\

Nil \Section 9(2)(a) - which relates to the privacy of natural persons\

In progress

Minister and Ministry-initiated correspondence
Nil

New parliamentary questions
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IN CONFIDENCE

Log Date due Status
number
ings received by the Minister regarding 64,68, 70, | 7 February In progress
violence, sexual violence, and the 72,75
Subject Log number Date due [Status
Request for information regarding the MW 17-18 0185 | 22 In progress
Ministry’s AnnualkReport February
Request for list of é’pgn;tments made by the MW 17-18 0194 | 8 February [In progress
Minister for Women (Minigtetial OIA)
Nominations services prowvid
Board/Committee Appointing body/Minister | Status/Comments
Conservation boards (15) Department of Conservation | Complete
Primary Growth Member finistry for Primary Complete
Partnership Investment i
Advisory Panel
Part 5: Cabinet papers consulted on
Committee/Date | Title of paper Comments

Committee of
the Whole
House, date tbc

Progressing the Social
Security Legislation Rewrite
Bill

Ministry
Developmer

S

sial | No comments.

Social Wellbeing
Committee, date
tbc

Transforming the Disability

commence Mid-Central
Prototype

Support System: Approval to

Ministry of Healt

advisesof

esparticular concerns at

age, although it is an

é§ graft. We will continue

rdevelopments and
5f any particular
nen.

Publication/event

Date

Agency lead

Survey/engagement — trialling an approach to
get women’s voices on a particular topic

February (thc)

Ministry for Women ar
Ministry of Health
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IN CONFIDENCE

Date Agency lead
February Ministry for Women
February Ministry for Women
February Ministry for Women (in
partnership with
SUPERdiverse WOMEN)
Gender pay gap 27 and 28 Ministry for Women with
Blenheim and N February Marlborough Chamber of

Commerce and Nelson
Tasman Chamber of
Commerce

Release of rapid literature resiea on effective
family violence services for womea _particularly
Maori women

February (thc)

Ministry for Women

Commissioned research led by A \d Motu
(Pacheco and Sin) on the long-term ecopemic

effect of having children, especially relé:::ing
the gender pay gap =

February (thc)

Ministry for Women

Launch of Suffrage 125 programme at
Government House

Ministry for Women and
Governor-General

International Women’s Day event at Te Papa

Ministry for Women and Te
Papa

Renee Graham
Chief Executive

Date: ...................
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