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IN CONFIDENCE

1: Current priority outcome areas

The eaftribution of all women and girls is valued
Section 9 (2) (g) (i) Section 9 (2) (g) (i)

Wai 2700-Ména VWahine Inquiry

There is a possibi
Inquiry until nexty
early opportuniti
(which will form pa
are prepared to partici

the Waitangi Tribunal may not appoint a presiding officer and panél to oversee the
We are continuing to work with other agencies to encourage them to identify
oprogress the issues raised in claims within existing policy work programmes

he Crown’s substantive response when the time comes). We are ensuring they
n the formalities of the Inquiry once it begins.

B 1 the New Yeag

about government responses
not able to attend the previous Mis

r meeting with Ministers for further dialogue
the issues raised in claims. The Minister for Maori Development was

rs’ discussion on the Inquiry on 17 October 2018, || Gz

We will brief you on progress and
next year, or earlier if there are develop
agenda for your next officials’ meeting.

[Tracking log item: MW 18-19 0195]

ps, including options for the second Ministers’ meeting, early
with the Waitangi Tribunal. The Inquiry is also on the

Diverse Thinking Governance Summit 201

er at the Diverse Thinking Governance Summit
len was a member of one of the panels and

Acting Chief Executive Helen Potiki was a guest speak
2018, held in Auckland on Monday 19 November 201

spoke on why diverse thinking matters to state sector k Rards. The event was organised by the Super
Diversity Institute, which also runs SuperDiverse Women

[Tracking log item: N/A]

All women and girls are financially secure and can fully.participate and thrive

Gender Pay Gap and Pay Equity Taskforce Update

Flexible-work-by-default pilot event

them not to be, and you shared a copy of the briefing with Minister Hipkins. The | g outlines a
proposed event to launch this first group of pilot agencies.

The event is an opportunity to promote the benefits of flexible working and the role it caf play in

increasing diversity and inclusion and in reducing an organisation’s gender pay gap. It can afso
highlight the broader public service gender pay gap action plan.

We note you have provisionally agreed to Wednesday 12 December 2018 as the date for the E
work-by-default event. Minister Hipkins has indicated that he is unavailable to participate in the &

[Tracking log item: MW 18-19 0218]
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IN CONFIDENCE

Section 9 (2) (f) (iv)

©vefsight and management of state sector pay equity claims

[Tracking log item: N/A]

Section 9 (2) () (iv)

Pay equity and

Equal Pay Amendment Bill - Min} o be advisors to Select Committee

The Ministry for Women has been in o be supplementary advisors to the Education and
Workforce Committee, currently consideriagsthe Equal Pay Amendment Bill. The Select Committee,
chaired by Parmjeet Parmar MP, begins mesting on 12 December 2018, and MBIE has advised that
the first opportunity advisors will have to briefthe. Committee is likely to be 13 February 2019. The

Ministry has received submissions from MBIEardwe will begin analysing written submissions after the
due date of 28 November 2018. Section 9 (2) (f) (iv) Section 9 (2) () (iv)

Pay equity - Joint MBIE briefing and memo

You received a briefing on information and tools to su the implementation of pay equity and a
memo with revised recommendations on 19 November 2018,4(MBIE briefing 1288 18-19 refers). | KGN

[Tracking log item: N/A]
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IN CONFIDENCE

Section 9 (2) (f) (iv)

€abinet paper on management of pay equity claims

[Tracking log item: N,

System leadership, t and reputation

CEDAW recommendations— options for government response Section 9 (2) (g) (i)

[Tracking log item: MW 18-19 0174]

Suffrage 125

We are looking forward to the events happening on 28 Novei r 2018 to mark the 125th anniversary

of women voting for the first time in a general election. Their

Reddy and Sir David Gascoigne have invited Ministry staff to a méThing tea at Government House on
also acknowledge the

Liality in New Zealand.

this day to acknowledge our Suffrage 125 programme. Ministry s

The Ministry will also be supporting the Kate Talks event at Toitl Early ers Museum in Dunedin,
which is a forum for young women to discuss current issues for women ard girls

The Ministry has received final reports from three Suffrage 125 Communiti .projects so far, from a
total of 41 projects. Early next year, we will remind all organisations to completesfieir project reports so

we can prepare a full summary for a final report on the Community Fund allocatieas-

[Tracking log item: N/A]
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2: Operational matters

Section 9 (2) (f) (iv)

[Tracking log item: MW 18-19 0219 -;1 all three above] Section 9 (2) (a)‘
Ministry for Women welcomes secong”Ttipu Tai intern_ﬁmmer 2018/19

The Ministry is taking part in the MBIE-ruﬁ;ﬁfQ@Tai internship programme to encourage young Pacific
people into public sector careers, especially in icy. Data indicates that there are fewer than forty

policy professionals of Pacific origin in the publics€rvice. Section 9 (2) (a)| Section 9 (2) (f) (iv)

will be at the Mini between
now and the end of February 2019. She will assist jork on pay equity, and

supporting Maori and Pacific women into trades and onal training. Ministry officials attended the
launch of Tupu Tai on Monday 19 November, with Minister Faafoi and senior public service leaders.

[Tracking log item: N/A]

Part 3: Policy briefings (in progress)

(2) (f) (iv) Section 9 (2) (f) (iv)

/ﬂe date

27 November 2018

Subject

Briefing to Minister on stakeholder strategy

Memo to Hon Peeni Henare - advice on updatés to MW 18-19 024
Community Organisations Grants Sc e

27 November 2018

MW 18<19 0224 November 2018
Monthly taskforce update on progress — November 2018 /MW 18-19 0201 28 Nevember 2018
and talking points for pay equity claims
CEDAW recommendations - options for government MW 18-19 0217
response
Advice on the Ministry’s gender pay gap MW 18-19 0252
Briefing to support meeting with NACEW t6 discuss work MW 18-19 0221
programme

MW 18-19 0219 29 November 2078

Weekly Report to the Minister for Women | As at 20 November 2018 5



IN CONFIDENCE

Subject Log Number Due date

MW 18-19 0212 30 November 2018
MW 18-19 0207 5 December 2018
MW 18-19 0227 5 December 2018
MW 18-19 0228 6 December 2018
MW 18-19 0232 12 December 2018
MW 18-19 0236 12 December 2018

Quarterly update on j k programme with TPK MW 18-19 0200 21 December 2018

Draft media release on ercent target for women MW 18-19 0253 16 January 2019

CEs

Monthly taskforce update o ogress - December MW 18-19 0222 tbc

Briefing and talking points befsregrgi%ﬂng with the Prime MW 18-19 0220 tbc

Minister to discuss the WWomen port

CEVEP key points on Equal Pay bill {g MW 18-19 0230 tbc

Part 4: Nominations Services

Section 9 (2) () (iv)

Services received and delivered this week -

Number
nominated

Appointing
Agency

[Tracking log item: MW 18-19 0224] \Section 92) () (iv)\
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5: Recent correspondence

New mi

pisterial correspondence (in progress)

Subject Log Number Due date
Ministerials ng abortion law reform MW 18-19 0213 26 November 2018
MW 18-19 0214
Ministerial regarding#he University of Canterbury Feminist MW 18-19 0244 7 December 2018

Society’s work with €ufftage 125

MW 18-19 0243 10 December 2018

MW 18-19 0249 12 December 2018

ndence

Nil

New Parliamentary Questions
Nil

Section 9 (2) (a) Section 9 (2) (a)

inisterlMini;ky/

Current OIA/Ombudsman/Privacy

Due date
(to requestor)

Subject

olA (Minister) | o venar of
Denise Lee MP - All advice received regardi

26 November 2018

MW 18-19 0187 | 29 November 201 7 December 2018

OIA (Ministry) _‘ - Copies of MW 18-19 0241 5 December 2018 F2December 2018

analysis and advice provided to the Minister for
Women or any other Minister or Parliamentary
Under-secretary on the effects of the proposals
for sex self-identification in the BDMRR bill.
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Section 9 (2) (a) [Section 9 (2) (a) [Section 9 (2) (a) Section 9 (2) (a)

Minister) -_- Copies of )Mﬁ 8-19 0246 yz{mber 2018 }D’e/cember 2018

Sis and advice provided to the Minister f
r any other Minister or Parliamentary
ceetary on the effects of the proposals
ntification in the RR bill.

All advice WS-W 0247 | 10 December 2018 17 December 2018

(extension to (extension to
29 January 2019) 5 February 2019)

)VIW 18-19 0250 | 11 December 2018 18 December 2018

MW 18-19 0251 | 11 December 2018 18 December 2018
Personal grievance claims - costs, n
settlement payments.

<0oN

Part 6: Cabinet papers consulted

Committee/Date Title of paper Comments

SWC TBC Place-based initiatives The Ministry’s research confirms that

each of these regions, South Auckland,
Northland and Tairawhiti, has a
disproportionately high level of women-
led, single-parent households. The
success of place-based decision-

aking can improve outcomes for

se women and the whanau they
The Ministry suggests the

nt that there are no gender
ions for this paper is incorrect.
cif they could provide data to
quantﬁgépropose an appropriate
gender imppact.statement.
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7: Publications and events in the next six months

Publication/event Date Agency lead
ft guidance for all employers on how to 7 December 2018 | Stats NZ
(tbc)

Event with G&nder Pay Gap taskforce on work to close the 12 December 2018 | Ministry for Women with

gender pay gaiﬁm tke public service (tbc) State Services Commission

17 December 2018 | Ministry for Women

Panui wahine summe December 2018 Ministry for Women

(tbc)
State Services Commissio se of 2018 Human December 2018 State Services Commission
Resource Capability data (tbc)

Helen Potiki
Acting Chief Executive

on Julie Anne Genter
gister for Women
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