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Meeting with AUT researchers 

The Ministry met with Dr Katherine Ravenswood and Dr Julie Douglas from Auckland University of 
Technology, who have been researching how the elderly care worker pay equity settlement has 
affected both employers and employees around New Zealand, through focus groups held in the North 
and South Island. The report is intended to be launched before International Women’s Day in 
March 2019. The researchers have worked previously with the Ministry, publishing the report “The Role 
of Middle Managers in Progressing Gender Equity in the Public Service”, which is part of a wider 
project aimed at addressing gender inequity in New Zealand.  

Ministry provides McGuinness Institute with information on the Gender Pay Action Plan 

The McGuiness Institute, a Wellington-based non-partisan thinktank, is updating its Government 
Department Strategies (GDS) analysis for 2018 (http://gdsindexnz.org/  ). This analysis reviews the 
quality and outcomes for each GDS against a range of criteria: Opportunities and Threats, Capabilities 
and Resources, Vision and Benefits, Approach and Focus, Implementation and Accountability, 
Alignment and Authority. Following the request, the Ministry provided the Institute with information and 
weblinks to the Gender Pay Action Plan. This is the only Ministry-led work programme that fits the 
criteria for being a GDS. 

[Tracking log item: N/A] 

French government unveils gender pay gap tool 

As a part of its programme to eliminate gender pay inequality, the French Government has developed a 
new tool to help companies address their gender pay gap. The tool measures wage inequality and 
computes a score for each company based on their compliance with five identified criteria. French 
companies with over 50 employees are required by law to publish these scores on their websites and 
all companies that have not achieved this objective by March 2020 are liable to be fined.  

[Tracking log item: N/A] 

United Kingdom (UK) Government and the ethnic pay gaps 

UK firms may be required by the Government to report their ethnic gender pay gaps following research 
conducted by the Race Disparity Audit in October 2017, which revealed significant disparities in the 
payment of some ethnic groups. This follows the implementation of a mandatory reporting scheme six 
months ago, which required companies with more than 250 employees to publish their gender pay gap 
data annually.  

[Tracking log item: N/A] 

Switzerland passes salary equality legislation 

Switzerland has recently passed new salary equality legislation, joining a select group of countries with 
mandatory gender pay gap reporting. This legislation comes three years after the bill was first 
introduced. This new law requires companies with at least 100 employees to conduct regular pay equity 
checks and share these results with the company’s employees and shareholders. However, companies 
are not required to continue pay equity checks upon demonstrating equal pay – setting aside the 
Federal Council’s recommendation to have companies carry out pay equity checks every four years.  

[Tracking log item: N/A] 
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All women and girls are financially secure and can fully participate and thrive 

Oranga Tamariki Seminar Recap  

The Ministry attended an Oranga Tamariki seminar, where researchers presented their findings on two 
studies looking at the different life phases of children and youth.  

In the first study, Growing Up in New Zealand (GUiNZ) is following the growth and development of a 
group of children from the antenatal stage until the age of 21. Participants are currently aged four and a 
half years and are transitioning into their first year of school. The next set of interviews for the GUiNZ 
study will take place when the study participants are eight years old. The second study surveyed youth 
between the ages of 15-17 years who are transitioning out of care and juvenile placements and into 
more independent living arrangements.  

Accessibility and distrust towards services were highlighted as key reasons why participants (or 
caregivers) are not utilising services that would be beneficial for them or their children. Results from 
these studies will be used to improve services for both children and young people. These findings are 
consistent with the findings from the Ministry’s interviews with women on their use of social services 
(Something’s got to change, 2018).  

[Tracking log item: N/A] 

Unpaid work in Australia 

A new study by Deloitte has found that Victorian women are doing the most unpaid work, at an 
estimated cost of more than AU$205 billion. This is equivalent to 50 percent of Victoria’s Gross State 
Product in 2017/18. The results of the study, which will be released shortly, are being used to address 
the gender pay gap (Australian women working full-time are still earning $244.80 less a week than 
men). The Government has put in place a new online support programme for the Victorian public sector 
that will help working parents and their employers to better navigate pregnancy, parental leave and 
return to work. 

[Tracking log item: N/A] 
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System leadership, impact and reputation 

Briefing on the 63rd session of the Commission on the Status of Women (CSW63) 

This week, you have received a briefing on CSW63, to be held at the United Nations Headquarters in 
New York from 11 to 22 March 2019. The briefing provides you with general information on CSW63, 
including the priority theme and the review theme. It seeks your agreement on several key decisions to 
provide direction for the Ministry’s work preparing for CSW. Ministry officials hope to discuss the 
briefing with you at the officials meeting, scheduled for Monday 10 December.  

[Tracking log item: MW 18-19 0228] 

Gender analysis tool  

This week, you have received a briefing on the Ministry’s online gender analysis tool. The Ministry will 
make a prototype of the tool for on-line testing to selected policy professionals across Government in 
December 2018. We can demonstrate the tool to you at a convenient time. We will provide you with a 
briefing on its full implementation and a communications plan early in the new year.  

[Tracking log item: MW 18-19 0227] 

Advice on gender indicators for wellbeing and future data needs from Stats NZ 

You have received a briefing on gender indicators for wellbeing and future data needs from Stats NZ. 
The briefing provides you with information on the Ministry’s contribution to the development of the Stats 
NZ-led Indicators Aotearoa New Zealand (IANZ) project. We have provided a set of gender indicators 
to Stats NZ (attached to the briefing), and will participate in an event on 6 December 2018 to help 
determine the full set of IANZ indicators.  

The briefing also provides you with advice to answer a request from Hon James Shaw, Minister of 
Statistics, to share what you might expect from Stats NZ in terms of future measurement priorities.  

  

[Tracking log item: MW 18-19 0207] 

Cabinet positions in the Victorian State Government, Australia 

Following the recent State Government election in Victoria, women now have 50 percent representation 
in cabinet positions. The Government is continuing its focus on addressing gender-based violence, 
closing the gender pay gap and women’s social inequality. 

 
[Tracking log item: N/A] 
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All women and girls are free from all forms of violence and harassment 

Sexual harassment in the workplace: update from 10 October briefing 

Following our advice on 10 October, on the current state on sexual harassment in the workplace, the 
Joint Venture is leading plans for development of the national strategy.  

The evidence base for the strategy includes consideration of people’s experiences, including dealing 
with sexual harassment in the workplace.  The strategy will be developed through collaboration across 
government and with stakeholders.  

The Joint Venture will ensure the sexual harassment work is linked in with the work on the Domestic 
Violence – Victims Protection Act (2018). 

The scope and final content of the strategy will be developed under leadership of the Joint Venture 
Board, led by Peter Hughes, Head of State Services, for consideration by Cabinet.  

Further work is underway to determine how the sexual harassment workstream relates to work across 
government on the public service workforce. This will ensure the strategy complements SSC’s roles 
and responsibilities. The Joint Venture will also work closely with MBIE on parts of the strategy that 
might relate to the Workplace Relations and Safety portfolio and seek agreement to these from the 
Minister for Workplace Relations and Safety.  

We will seek agreement on the approach to this workstream in early 2019. 

Mental health and addiction inquiry report release  

Your office has received a copy of the report, which was released on Tuesday at 12pm. We have 
provided you with a memo on the material for release for your information, along with messages to 
support the release of the report. Government agencies have been encouraged by the Ministry of 
Health to proactively release submissions on their websites as soon as possible. During the inquiry 
period, the Ministry provided a submission which we are preparing to release.  

[Tracking log item: MW 18-19 0272] 
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Suffrage 125 

Suffrage 125 Community Fund – meeting with Sport New Zealand 

Sport New Zealand officials met with Ministry officials to discuss the learning from the Suffrage 125 
Community Fund. As part of the Government’s Women and Girls in Active Sport and Recreation 
Strategy, Sport New Zealand will be launching a contestable fund for women and girls’ sport in 
2019/2020. This fund will have $1 million over three years. Ministry officials shared learnings from the 
Suffrage 125 Community Fund process and agreed to support Sport New Zealand with the promotion 
of the fund. 

[Tracking log item: N/A] 

Suffrage 125 event at Toitū Otago Settlers Museum in Dunedin 

On 28 November 2018, we held the final in our series of Suffrage 125 events at Toitū Otago Settlers 
Museum in Dunedin. The five speakers covered topics including: pay equity, bullying and youth, 
domestic unpaid labour, Māori women’s health, and women in business. The evening concluded with a 
keynote address from Sue Bidrose, CE of Dunedin City Council, who spoke on the importance of civic 
participation and continued progress for women and girls. The event was attended by approximately 
500 people and received a very positive response from the audience, organisers and speakers. A 
podcast of the full evening and videos of individual speakers produced by Otago Access Radio will be 
shared through our channels.  

In addition to this event there were more than 20 events throughout the country celebrating women 
voting for the first time. Media coverage included prime time coverage on TV1 and The Herald, and it 
was the second highest trending topic on social media.  

We are pleased with the contribution of this and other events to the Ministry’s reputation and visibility. It 
also led to a significant increase in the discussion and online resources on issues affecting women and 
girls. We will continue to highlight Suffrage 125 Community Fund projects, and other Suffrage 125 
initiatives, and link these to our work.  

[Tracking log item: N/A]  
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