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All women and girls are financially secure and can fully participate and thrive 

Access to childcare 

 
 

 
 

 
 

[Tracking log item: n/a] 
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All women and girls are free from all forms of violence and harassment 

Meeting with community law on migrant women and domestic violence 

We met with two members from Community Law Wellington and Hutt Valley (CLWHV). CLWHV 
supports survivors of domestic violence and works closely with local family violence services by 
offering free legal support. It has developed particular expertise in immigration and related legal 
issues faced by migrant survivors of violence without New Zealand residence status. 

The Ministry will connect CLWHV with the Joint Venture on Family Violence and Sexual Violence. 
Its experiences in dealing with migrant women facing domestic violence will inform the strategy 
building and plan that the Joint Venture has underway. 

[Tracking log item: n/a] 

Prevention of sexual harassment in the state sector 

The State Services Commission (SSC) is developing model standards to guide government 
agencies on how to respond to, and prevent harassment in, the workplace. It expects the 
standards to be available in July. We have provided SSC with a copy of our literature review on 
sexual harassment in the workplace, and will discuss how we can release the literature review to 
support SSC's model standards. 

[Tracking log item: n/a] 
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System leadership, impact and reputation 

Communications 

Following the release of the gender stocktake results on 20 June 2019, we will promote the results 
on social media and ensure that women know how to sign up to our Nominations Service 
database. Many of our stakeholders are keen to issue supporting statements to encourage further 
progress for women in governance. 

We envisage that the media commentary will focus on diversity, and on how we can achieve more 
women on private sector boards. Plans are well underway for the state sector governance event on 
Monday 24 June 2019. We are expecting 60-80 guests. 

[Tracking log item: MW 18-19 0484] 
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Part 2: Operational matters  

Engaging with Māori 

On 18 June 2019, Ministry staff attended a one-day training course, facilitated by Te Arawhiti, on 
engaging with Māori. The training reinforced that effective and genuine engagement supports 
relationships that are based on trust and confidence.  

Effective engagement with Māori is key to producing better quality outcomes and realising Māori-
Crown partnerships. This ties in nicely to the Mana Wāhine work that the Ministry will lead with 
Te Puni Kōkiri. 

[Tracking log item: n/a] 

Supplementary Standard Estimates Questions 

Following your review of the 122 Supplementary Standard Estimates Questions from the Social 
Services and Community Committee, the required printed copies are being prepared to be 
submitted to the Committee no later than 1pm this Friday, 21 June 2019. 

[Tracking log item: MW 18-19 0447] 

Update on the Ministry’s change process 

On 17 June 2019, the Leadership Team announced the Ministry’s change process that:  

 introduces the new joint rōpū responsible for leading the Crown’s participation in the Mana 
Wāhine Kaupapa Inquiry 

 refocuses its current policy resource 

 includes the filling of current and new vacancies across the Ministry 

 proposes the option of moving the Data, Research, and Evidence function to a new team. 

The changes involve a realignment of reporting lines, and we are not proposing any change that 
would involve redundancies. We expect that with the new joint rōpū and after all current vacancies 
are filled, the number of staff at the Ministry will rise from 30 to 40 people. 

Staff were given the rationale for why a structure review is needed, what is being proposed, the 
impact it is likely to have, and how the change process will work. Staff have until Friday 
28 June 2019 to provide feedback on the change proposal. The PSA have been briefed on the 
proposed changes and are comfortable with the process we are undertaking.   

We will keep your office briefed on the outcome of the change process. 

[Tracking log item: n/a] 
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Proactive release 

Within three months of the date of this Weekly Report, it will be considered for release under the 
Ministry’s proactive release of documents policy. 

pp 

Renee Graham 
Chief Executive 

Hon Julie Anne Genter 
Minister for Women 

Date: …………………………….. 
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