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All women and girls are financially secure and can fully participate and thrive 

New Zealand-United Kingdom free trade agreement 

The Ministry is supporting the Ministry of Foreign Affairs and Trade (MFAT) in the gender aspects 

of negotiations for a NZ-UK free trade agreement (FTA). As part of this negotiation, there will be a 

specific chapter on gender/women’s economic empowerment. This chapter will potentially be the 

first gender chapter for New Zealand in an FTA. The inclusion of a gender chapter aligns with the 

direction of the “Trade for All” strategy – to promote more inclusive trade practices and policy.  

The fourth round of NZ-UK FTA negotiations commenced on Monday 12 April 2021. On Tuesday 

evening, 13 April 2021, MFAT and the Ministry held the ‘trade and gender/women’s economic 

empowerment’ negotiation session with the UK. The round is due to conclude on 27 April 2021, 

with a fifth round tentatively scheduled for June/July. The UK‘s Secretary of State for International 

Trade, Liz Truss, has indicated an interest in announcing via Twitter the UK’s agreement to a 

dedicated chapter on women’s economic empowerment within this FTA, at the conclusion of this 

round.  

We understand that Hon Minister O’Connor intends to confirm the UK’s announcement by way of a 

retweet. We have requested that Hon Minister O’Connor’s office refer any information regarding 

the timing and content of any announcement to you and your office when briefed by MFAT. As this 

is a ‘first’ for New Zealand your office may wish to liaise with Hon Minister O’Connor to explore joint 

or aligned communications. 

Tracking log item: n/a  

Trade Careers 

Trade Careers, launched on 14 April 2021, is the first project of the newly formed Women in 

Trades Collective and is supported by industry training providers BCITO, Connexis, Skills, and 

Competenz, and funded by the Tertiary Education Commission. The aim of Trades Careers is to 

significantly increase the number of women entering the trades, especially wāhine Māori and 

Pasifika women, and women who have lost their jobs or who are under-employed due to 

COVID-19.  

Traders Careers has launched two surveys, one for women – to learn more about why women are 

not considering entering the trades, and one for employers – to learn more about why employers in 

the trades are not hiring women. Ministry officials have met with the organisers of the survey to 

discuss the work that the Ministry is doing to encourage more women into trades and will update 

you on the results of the surveys when they become available. 

On 5 May 2021, Stats NZ will release the next quarterly Household Labour Force Survey (HLFS) 

report. The Ministry will provide your office with the updated employment statistics for women. 

Tracking log item: MW 20-21 0278 (HLFS) 

 

 

 

 

 

 

 

 

Tracking log item: n/a  
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Gender Pay Taskforce l Te Rōpū Whakarite Utu Ira Tangata update 
(content shared from the Taskforce) 

Gender Pay Taskforce speaking with Icelandic officials on pay equity in New Zealand 

On 15 April 2021, Alex Chadwick, Manager of the Gender Pay Taskforce and members of the 

team are speaking to officials from the Icelandic Prime Minister’s office on New Zealand’s pay 

equity regime. The Icelandic officials are particularly interested in our early experience of pay 

equity claims under the newly amended Equal Pay Act 1972, which came into force in 

November 2020. The Icelandic panel will be made up of officials from their Prime Minister’s office 

and some employer organisation representatives from Iceland who have formed a working group 

on pay equity. 

Tracking log item: n/a  

All women and girls are free from all forms of violence and harassment 

Meeting with Coroner Borrowdale 

Ministry officials met with Coroner Borrowdale about recommendations for Manatū Wāhine Ministry 

for Women made in a recently published report on a murder/suicide. This discussion focused on 

issues of family and gender based violence such as coercion and control, and raising awareness of 

the warning signs of violence. Ministry officials undertook to discuss these issues with the Joint 

Venture Business Unit (JVBU), and talked about our family violence training work with 

New Zealand Police and as an agent of the Family Violence Death Review Committee. 

Tracking log item: n/a  

System leadership, impact, and reputation 

International – APEC 2021 

The Ministry is currently preparing a briefing of the upcoming APEC events detailing specific 

opportunities for engagement and the intended outcomes for your participation in APEC events or 

activities. As the APEC Business Advisory Council (ABAC) group is a key influencer in the wider 

business-related aspects of APEC, we will also draw on the recent meeting with Rachel Taulelei, 

ABAC Chair, Anna Curzon, NZ ABAC member and Chief Product Officer of Xero, and 

Stephanie Honey, Deputy Executive Director and Lead Staffer, ABAC. We will indicate 

opportunities for you to engage within the wider ABAC work programme to advance the economic 

interests of women.  

The Ministry is preparing for the first Policy Partnership on Women and Economy (PPWE) meeting 

of the year, as hosts. The meeting will run over three days starting Tuesday 25 May 2021, and is a 

meeting of senior officials across APEC. This forum is expected to lead the first year of reporting 

on the implementation plan for the La Serena Roadmap for Women and Inclusive Growth (an 

already agreed document). A key task for this meeting will be to promote implementing the 

Roadmap by encouraging collaborations across the various APEC forums that will embed gender 

inclusive actions.  

This PPWE meeting will be our first opportunity to receive feedback from our first draft of the 

Women in the Economy Forum (WEF) statement. This is a consensus-determined statement, 

which is presented and agreed by ministers as part of the WEF meeting you will host in late 

September.    

Tracking log item: MW 20-21 0271 (APEC events) 
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System leadership – Women’s leadership – meeting with Massey University 

Ministry officials met with Massey Executive Development and 

 School of Management, Massey University 

on 13 April 2021 (via Zoom) to discuss current initiatives, challenges, gaps, and opportunities to 

advance women’s leadership in Aotearoa New Zealand. This meeting was a follow up from your 

meeting with them on Monday 22 March 2021 (refer MW 20-21 0231).  

At our meeting, we provided an overview of the Wai 2700 Mana Wāhine Kaupapa Inquiry and the 

issues claimants have raised on wāhine Māori and leadership, as well as the Ministry’s leadership 

work in the public and private sectors. We expect to arrange a second meeting (face-to-face) to 

discuss what we might do together to progress leadership issues, and arrange for  and 

 to meet with the National Advisory Council on the Employment of Women. 

Tracking log item: n/a  

System leadership – Department of Corrections – Wāhine – E rere ana ki te pae hou - Women’s 

Strategy (2017 – 2021) 

Ministry officials met with the Department of Corrections on 13 April 2021 to discuss how we can 

support its work on the re-development of Corrections women’s strategy, Wāhine – E rere ana ki te 

pae hou - Women’s Strategy (2017 – 2021), and on regulations and legislation needed to support 

women and wāhine Māori in prisons. We have agreed to be part of a reference group that they 

may establish to guide and support this work programme, as well as provide Corrections policy 

staff with gender analysis training on the use of the Bringing Gender In analysis tool. 

Tracking log item: n/a  
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