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All women and girls are financially secure and can fully participate and thrive 

Benefit Fact Sheets 

We will be providing you with a summary of the March 2021 Benefit Fact Sheets released quarterly 

by the Ministry of Social Development, which report on the numbers and characteristics of benefit 

recipients.  

We intend to include facts on women on benefits as part of the fact sheets we provide to you, also 

quarterly, that cover a range of issues affecting women. This information will also be of use when 

we consider women’s training and employment needs. 

Tracking log item: MW 20-21 0283 

Gender Pay Taskforce l Te Rōpū Whakarite Utu Ira Tangata update 
(content shared from the Taskforce) 

This week the Taskforce is releasing guidance for public service agencies on: 

 how to develop their 2021 agency GPG Action Plans (completion date 31 August)  

 how to measure ethnic pay gaps within their agencies. This is a first step toward closing ethnic 

pay gaps and will also help agencies review and report on pay gaps facing wāhine Māori and 

women from other ethnic groups. 

Tracking log item: n/a  

All women and girls are free from all forms of violence and harassment 

Manatū Wāhine Ministry for Women – Leadership team strategy session 

Following the strategy session on 21 April 2021, we will develop a family violence prevention 

programme which will include: 

 providing gender-based policy advice to the Joint Venture on Family Violence and Sexual 

Violence (JV) on cross-government improvements that can be made to prevent violence 

against women; 

 identify Ministry research that can assist with the work of the JV; and  

 continue to conduct training for frontline police on impact of violence on women in all their 

diversity.  

Tracking log item: n/a  

System leadership, impact, and reputation 

System leadership – Global Women and the Champions for Change – 2021 work programme 

On 22 April 2021, Ministry officials are meeting with Agnes Naera, Chief Executive, Global Women 

to discuss the 2021 work programme for Global Women and the Champions for Change (a group 

of 58 chief executives and chairs of public/private sector organisations focused on increasing 

gender diversity within their organisations). Part of this discussion will cover further action to 

progress women into leadership roles in the private sector, the gender pay gap, and addressing 

occupational segregation. 

Tracking log item: n/a   
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