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Release of the national gender pay gap  

On 15 August, Stats NZ released new data on incomes, including an updated national Gender 
Pay Gap (GPG). The 2023 GPG now stands at 8.6 percent. Stats NZ advised that because of 
sampling error, this figure should be considered as unchanged from the 2022 GPG, which was 9.2 
percent.  

The median hourly earnings of both men and women increased by $2.15 compared with 2022, 
however these gains were not equally shared. Wāhine Māori, Pacific women and Asian women 
continue to have pay gaps two to three times higher than that of European women. 
 

Nominations team continues webinar series 

The Manatū Wāhine Nominations Team hosted the Islamic Women’s Council of New Zealand 
(IWCNZ) on Thursday 10 August for an introduction to public sector board appointments webinar, 
alongside Te Kawa Mataaho Public Service Commission, Ministry for Ethnic Communities and 
Department of Internal Affairs. The webinar covered how the nominating process onto public 
sector boards work, the work of government nominating agencies to promote public sector board 
roles to diverse communities, what appointing agencies look for when recruiting for these roles 
and top tips for engaging with nominating agencies.  

Around 20 IWCNZ members attended, with all participants rating the webinar highly, and half of 
respondents said that their next step will be to apply for board roles. This webinar is part of a 
series that Manatū Wāhine run with Te Puni Kōriki, Ministry for Pacific Peoples, Ministry for Ethnic 
Communities and Whaikaha Ministry of Disabled People to support members of our collective 
Nominations Services.  

 

Nominations Service – annual stocktake of gender, Māori, Pacific and ethnic diversity on 
public sector boards and committees 

Whaikaha Ministry of Disabled People is leading work to include disability data in the annual 
board stocktake. At this stage there is not a firm reporting timeframe but will update you when we 
have more information in a future Fortnightly Report. Manatū Wāhine will provide ongoing support 
to Whaikaha throughout this process as appropriate, based on our experience with the processes 
we undertook to get ethnicity data included in 2019.  

 
Media reporting on women’s sport rises from 15 percent to 28 percent in two years 

In July, Sport NZ published the third annual report from the Sport NZ-Isentia study of gender 
balance in sports news coverage, covering the 2022 period. It shows that women’s sport now 
accounts for 28 percent of all sports news coverage – up from 21 percent in 2021 and 15 percent 
in 2020. New Zealand’s media coverage of women’s sport is now seven times the global average 
of 4 percent. 

The visibility of women in the top three sports that generate the most overall coverage (Rugby, 
Cricket and Football) has grown significantly, with the three codes averaging 21% in 2022 – 
compared to 11% in 2021. 

Globally, the Media and Gender study is one of the most significant of its kind. Sharing the data 
helps relevant organisations track progress and identify opportunities for improvement. This study 
is a great example of the impact a collaborative approach by media, broadcasters and sports 
organisations can have on improving the visibility of female athletes and teams in sports news 
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media. 
 

2023 Annual Report 

Manatū Wāhine is currently drafting its 2023 Annual Report to highlight our work programme and 
achievements over the last financial year (1 July 2022 – 30 June 2023). This will cover topics such 
as gender budgeting, women’s leadership, our international engagements, and the Ministry’s 
operations and finances.  

We will provide your office with a short briefing and a final draft of the report next week for your 
information and review. A final designed copy will be finished in late September for tabling at 
Parliament in late October.  

 

Suffrage 130 

Suffrage Day 2023 is on 19 September where we will commemorate the 130th anniversary of the 
signing of the Electoral Act 1893, which enshrined into law the right for women to vote in 
parliamentary elections in New Zealand. The Ministry is working on its plans to commemorate this 
milestone and will finalise details shortly. Some of the activities include: 

• Working with our partner, Te Puna Mātauranga o Aotearoa the National Library of New 
Zealand, to hold an event on Suffrage Day that will feature both historical and ‘across the 
generations’ discussions. 

• Working with artist Kate Hursthouse to develop her Our Wāhine portrait series which 
celebrates the achievements of women. This will be shared as part of our month-long 
social media campaign. 

• Highlighting a range of Suffrage 130 events taking place across the country on our 
website: https://women.govt.nz/about-us/history-womens-suffrage-aotearoa-new-
zealand/suffrage-130. 
 

We will provide your office an aide memoire on our commemorations in the next few weeks to 
outline the opportunities and activities once finalised. 

 

Electrify Aotearoa conference 

The Ministry attended the Electrify Aotearoa conference in Auckland on Tuesday 1 August. This 
conference has a focus on high growth tech companies. There were some informative 
presentations on the strength AI can have for a business. The Ministry is interested in further 
understanding how to consider this in the future of their own ways of working and would also like 
to investigate how to support broadening the accessibility of this conference to more wāhine. 
Working with entrepreneurship is an action in Te Mahere Whai Mahi Wāhine Women's 
Employment Action Plan. 

  










