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Tēnā koe  

OFFICIAL INFORMATION ACT REQUEST 

I refer to your official information request of 28 August 2023 to the Ministry for Women (the 
Ministry) of: 

Under the OIA please provide the following as of the 28th August 2023. 

1.The number of full time employees.

2.The number of full time employees earning $100,000 or more per year.

3.The number of full time employees by gender from 2017 October to 28th August 2023.

4.Costs, if any spent on travel and accommodation by year from 2017 October to 28th August
2023.

5.Costs if any spent on contractors by year from 2017 October to 28th August 2023.

Part of the information you have requested is enclosed. However, we have decided to partially 
refuse your request for information which relates to [The number of full time employees by 
gender from 2017 October to 28th August 2023, Costs, if any spent on travel and 
accommodation by year from 2017 October to 28th August 2023 and, costs if any spent on 
contractors by year from 20127 October to 28 August 2023] under section 18(d) of the Official 
Information Act. This information is or is soon to be made publicly available.  

In relation to questions 1-3, on 29 August, the Ministry requested from you, clarification of full 
time employees. As we have not had a response, we have interpreted this request as meaning 
full time equivalent employees both fixed term and/or permanent. 
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I will respond to each of your questions in turn: 
 
In relation to questions 1 and 2: 
 
1.The number of full time employees. 
 
As of 28 August 2023, the number of full-time employees is 37, this includes fixed term and 
permanent employees.  
 
2.The number of full time employees earning $100,000 or more per year. 
 
As of 28 August 2023, the number of full-time employees earning $100,000 or more per year is 
27, this includes fixed term and permanent employees.  
 
 
In relation to questions 3, 4 and 5: 
 
3.The number of full time employees by gender from 2017 October to 28th August 2023. 
 
4.Costs, if any spent on travel and accommodation by year from 2017 October to 28th August 
2023. 
 
5.Costs if any spent on contractors by year from 2017 October to 28th August 2023. 
 
The Manatū Wāhine – Ministry for Women Annual Review contains an accurate and complete 
summary of the Ministry’s total expenditure on staff, consultants, and contractors. 
 
We follow the following guidance set by the Te Kawa Mataaho Public Service Commission, 
where departments are able to consolidate contracts below $10,000. This is reflected in our 
Annual Review. 
 
https://www.publicservice.govt.nz/assets/DirectoryFile/Contractors-and-ConsultantsGuidance.pdf 
 
Furthermore, where the supplier is a private individual, the names are withheld under section 
9(2)(a) of the Act, in order to protect the privacy of natural persons. 
 
As such, your request is refused in part under section 18(d) of the Act, as the information is soon 
to be or already publicly available. Please refer to our most recent Annual Review for a summary 
on total amount spent on consultants and contractors, for the past five financial years, from 
2017/18 to 2021/22 as well as a breakdown of staff by gender: 
 
2017/18 Annual Review: 
85fbc180565a0742f6545a33199661c662c3c992 (www.parliament.nz) 
2018/19 Annual review: 
07c51b8d3dc8110f28aa13614b8d420043fdf5f5 (www.parliament.nz) 
2019/20 Annual Review: 
84d1b8157904073409cc21a81d20b7380819fd6b (www.parliament.nz) 
2020/21 Annual Review:  
cd03a566230bac9f02e684439e2a3b4193e164f5 (www.parliament.nz) 
 






