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Launch of refreshed Child and Youth Strategy 

The refreshed Child and Youth Strategy (replacing the Child and Youth Wellbeing Strategy) was 
launched by Hon Louise Upston on Thursday 21 November 2024. The Strategy has three priorities: 
reducing child material hardship; preventing child harm; and supporting children, families and whānau 
in the first 2000 days.  

The Ministry for Women provided comment on a draft Strategy and Cabinet paper and will continue to 
connect with the Child Wellbeing and Poverty Reduction Group on alignment between the Strategy 
and priorities such as maternal mental health.  

 

Beijing+30 Ministerial Conference 

The Asia-Pacific Ministerial Conference on the Beijing+30 Review took place in Bangkok, Thailand 
from 19 – 21 November. Hosted by the United Nations Economic and Social Commission for Asia and 
the Pacific (UNESCAP) in collaboration with UN Women, it focused on regional progress on 
implementing the Beijing Declaration and Platform for Action 1995.  
 
Your prerecorded statement on New Zealand’s national progress on gender equality was delivered on 
the first day of the conference, during the high-level segment. Roundtable discussions, keynote 
presentations and side events followed, culminating in the adoption of a Conference Chair’s Summary 
which captures the regional progress and priorities for gender equality discussed during the 
conference.   
 
The conference was attended by government delegations from the Asia Pacific region as well as 
representatives from intergovernmental and civil society organisations. New Zealand’s representation 
to this conference included senior officials from the Ministry for Women and the New Zealand 
Embassy in Bangkok, Thailand.  
 
In the coming weeks, the Ministry will update you on key outcomes from the conference and any 
implications for New Zealand’s participation at the sixty-ninth session of the United Nations’ 
Commission on the Status of Women (CSW69) taking place in March 2025. 

 

Meeting with the New Zealand Parliamentary Group on Population and Development 

On Wednesday 20 November, Ministry for Women’s Chief Executive and Secretary for Women, Kellie 
Coombes, spoke to the New Zealand Parliamentary Group on Population and Development (NZPPD) 
about New Zealand’s recent CEDAW examination.  

NZPPD is a cross-party group of MPs who champion progress around gender, population and 
development and sexual and reproductive health in the Pacific. NZPPD members received a general 
briefing on CEDAW at their meeting in August 2024, which noted New Zealand’s upcoming 
examination. This sparked the group’s interest in CEDAW forming part of the agenda at the November 
meeting.  

At the meeting, Kellie provided an overview of the examination, the key outcomes of the session and 
next steps. The group was interested to learn about the Ministry’s preparations for CEDAW, including 
the development of a coherent set of messages on New Zealand’s progress on gender equality. 
NZPPD members asked whether the Ministry could share these resources with the group to support 
their participation in international gender equality forums, particularly on issues related to sexual and 
reproductive health and rights. We will discuss this request with your Office. 
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Sport New Zealand–funded projects to raise the value and visibility of women across sport  

The Ministry has been meeting on a regular basis with Sport New Zealand’s Women and Girls Lead. 
Last week we attended the Women and Girls Quarterly Connect, which brings together women 
working across the sport and active recreation sector to discuss initiatives and programmes that are 
focused on developing women leaders across the sector and growing women’s and girls’ participation 
in sport and active recreation.  

Addressing women’s and girls’ under-representation in sport by better supporting them is central to the 
strategies of both Sport New Zealand and High Performance Sport New Zealand.  Funding has been 
made available to national sports organisations to implement initiatives and programmes that address 
this. Programme managers from New Zealand Rugby, Snow Sports New Zealand and New Zealand 
Cricket spoke at the Quarterly Connect about the programmes they have introduced to increase 
women’s representation in their sport in areas of participation, competition, administration and sports 
leadership.  

 

The speakers and programmes included:    

• New Zealand Rugby’s Girls Activator Programme Manager, Sarah McIlroy, who spoke about 
their programme that aims to increase the number of women and girls participating in 
rugby. The programme was launched in 2022 to improve women’s and girls’ retention and 
player registrations and create new ways for women and girls to engage in rugby without 
having to commit to the formal club or school systems. The programme has been successful, 
with the number of women and girls’ registrations increasing from 82,184 in 2022 to 156,833 in 
2023. The programme has also contributed to a 54% increase in junior girls' club rugby in 2024 
compared to 2019, as well as the development of the rugby workforce in delivering quality 
rugby experiences for girls and women.  

• New Zealand Cricket’s Head of Female Engagement, Jess Davidson, who spoke about their 
Female Leadership Framework aimed at developing the depth and capability of female leaders 
and female-focused leaders across the cricket network, through providing and facilitating 
development opportunities at all levels of the sport, including governance, administration, 
umpiring and coaching. With the help of the programme, women in paid employment in cricket 
has increased from 21% in 2016 to 37% in 2022, and NZ Cricket’s senior leadership team now 
includes four women (there was one in 2016). 

• Snow Sports New Zealand’s Strengthen & Adapt Project Manager Louise Johnson, who spoke 
about their Maunga Wāhine programme which identifies a number of initiatives to better 
support women and girls in snow sports which have a specific focus on the development 
pathways for female athletes, coaches and leaders to ensure they have the highest quality 
experience and environment to train and perform in. The project focuses on female athletes 
and coaches and uses surveys to gather feedback from current and former female athletes. 
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