




IN CONFIDENCE 
 

 

Fortnightly Report to the Minister for Women | As at 30 August 2024 3 

The Ministry is in the process of finalising the New Zealand delegation, which we propose includes 
representatives from the Ministry, Te Puni Kōkiri, Te Puna Aonui and the Ministry of Foreign Affairs 
and Trade. We have provided you with a briefing which seeks your in-principle agreement of the 
proposed delegation, which will then be referred to the Minister of Foreign Affairs and Trade for 
approval.  

The Ministry is developing a comprehensive resource to support the delegation to respond to the 
Committee’s questions during the examination. This resource will include a set of key messages on 
each issue we anticipate the Committee will raise, as well as updated data and evidence. We are 
engaging with approximately 30 agencies to develop this resource to ensure it includes accurate and 
up to date information across all relevant sectors.  

 

Updated national Gender Pay Gap now stands at 8.2% 

Stats NZ released updated income data for New Zealanders on Wednesday 21 August 2024, including 
an update to the national Gender Pay Gap (GPG) for 2024, which is now confirmed at 8.2%. This does 
not represent a statistically significant decrease from the 8.5% GPG reported in 2023. 

The Ministry for Women is undertaking analysis of the new income data in order to measure gender 
pay gaps by industry, occupation, region, ethnicity and age group. These updated statistics will be 
provided to your office and added to the Ministry’s ‘What’s My Gender Pay Gap?’ online tool over the 
coming weeks. 

 

New Employment Action Plan released  

Social Welfare and Employment Minister, Hon Louise Upston, launched the new Employment Action 
Plan (EAP) on Wednesday 28 August 2024. The 12-point action plan aligns to the Government’s 
priorities and wider labour market work programme. It covers multiple industries, including education, 
migration and regional infrastructure development, and considers work programmes happening within 
these sectors that will benefit the labour market. 

The plan is being led by the Ministry of Social Development, the Ministry of Business, Innovation and 
Employment, the Ministry of Education, and the Tertiary Education Commission. 
 
The new EAP replaces the previous government’s overarching strategy, and the seven-population 
based EAPs, including the Ministry for Women’s Te Mahere Whai Mahi Wāhine Women’s Employment 
Action Plan.  

The Ministry has provided comments on earlier drafts. The introductory text recognises that some 
groups, including women, have different, and often adverse, labour market experiences. The EAP The 
Ministry is in regular contact with the Ministry of Business, Innovation and Employment, and other 
agencies responsible for the EAP actions, to support each action to take a gender focus. 

 

NZ Police Menopause Support Network and Menopause Awareness Day (18 October) 

On 22 August 2024 the Ministry met online with the NZ Police Co-Leads of the Menopause Support 
Network (the Network). One of the Co-Leads met you at the Women in the Public Service Summit in 
Christchurch and subsequently contacted the Ministry to request a meeting. 
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NZ Police described some of the impacts of menopause on police staff, including completing the 
Physical Competency Tests, and the cost of experienced women leaders resigning due to menopause 
symptoms.  

The Network started in 2022 to raise awareness among NZ Police staff and managers about the 
symptoms of menopause and where to find more information, as well as ways to reduce the impact of 
symptoms. In July this year NZ Police agreed to menopause guidelines for employees and managers, 
and the Network is now rolling out presentations to district and area leadership teams.  

The Network Co-Leads told us that initiating conversations about menopause has resulted in wider 
conversations about women’s health and wellbeing across the organisation, and they have received a 
supportive response from managers. 

The Network collaborates with similar networks at Defence, Corrections and Fire and Emergency NZ. 
They are jointly planning a series of lunchtime sessions for Menopause Awareness Week (14 – 18 
October).  

The Southern Women’s Network is also planning an online and in-person event for Menopause 
Awareness Day in Christchurch on Friday 18 October from 4.30-5.30pm that will be open to all 
government agencies. We will provide your office with more information about this event in the coming 
weeks, should you wish to attend.   

The Ministry plans to support awareness raising around Menopause Awareness Day. This includes 
hosting a webinar focused on what workplaces can do to support affected staff and a social media 
series sharing information and resources. 

 

Recent webinar with Good Shepherd  

On Wednesday 28 August 2024, the Ministry hosted a lunchtime webinar session with Emma 
Saunders, CEO of Good Shepherd New Zealand, to support women learn about how to achieve and 
maintain a healthy financial relationship. 

This webinar is part of Money Month – a month-long campaign dedicated to improving financial 
wellbeing, and we’re encouraging all New Zealanders to pause and get sorted about their finances. 

Emma took attendees through Good Shepherd’s Healthy Financial Relationships Toolkit, explored 
what a healthy, unhealthy, and an in-between financial relationship looks like, and how women can get 
support to make positive change and have conversations about money. 

There were 38 registrations, with 19 attendees on the day. All respondents to the webinar’s online 
feedback poll were satisfied and would recommend it to others. The webinar was recorded and will be 
made available on the Ministry’s website in approximately two weeks as a resource to support 
women’s financial wellbeing. 

The Ministry has two future webinars planned. After our successful session in July, we will run another 
session with Powrsuit in September - Say ‘no’ to say ‘yes’ on ways women can protect their time for 
strategic work. A second webinar will be in October on tips to do well in governance interviews. We will 
provide more information on these sessions in future fortnightly updates. 
 

 

 

 






