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Ministry’s partnership support to raise the profiles of women founders  

In June, the Ministry partnered with the Ministry of Awesome to send ten women founders to the 
Electrify Aotearoa summit in Wellington. The partnership support was focused on providing meaningful 
support and opportunity to help these women founders grow their networks and opportunities. All ten 
founders were nominated by their regional startup provider as someone who would benefit most from 
attending Electrify Aotearoa. Profiles for each woman sharing their story about their startups have 
been developed and were shared on Ministry of Awesome’s website and digital channels earlier this 
week. The women are: 

• Rebecca Lindsay, who, alongside her co-founders, is developing a sustainable, reusable digital 
pregnancy test that could transform women’s health.  

• Nat Galin, who is advancing Galin Engine, a deep tech venture developing compact, efficient 
electricity generators built from her family’s patented design  

• Angelica Lawson, founder of Ceratec Health, who is using AI to detect diabetes early and 
prevent the accidents, injuries, and productivity losses it can cause.  

• Nancy Vincent Parr, who is the founder of Onaji Cosmetics – a plastic-free, high-performance 
makeup.  

• Laura Thompson ONZM, who is leading āhei, an inclusive education platform embedding 
accessibility into mainstream teaching and coaching tools.  

• Miranda Wells, who is leading HARK, an AI-powered acoustic monitoring system that could 
revolutionise conservation and biodiversity protection worldwide.  

• Jenny McDonald, who is reducing food waste and creating premium spirits with Dunedin Craft 
Distillers, turning surplus bread into gin and whiskey through an innovative, scalable process.  

• Elisa Harley, who is tackling New Zealand’s 350 million plastic pot problem with Enivo Pots, 
biodegradable alternatives made from local waste materials.  

• Carolyn Gates, who, alongside her team at AkoVet, is building digital clinical tools that give 
vets more time with animals and less time on paperwork.  

• Ankita Dhakar, who has grown Capture The Bug into a trusted enterprise cybersecurity 
platform, already serving NZX-listed companies.  
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Good engagement on YWCA’s survey on talking about pay at work 

To support the work the Ministry is doing with YWCA to develop Gender Pay Gap Toolkit resources for 
young women wanting to have conversations with their employer about pay, an online survey is being 
conducted to better understand their experiences of talking about pay at work.  

The survey was launched on 21 July and has already received 1,193 responses. Due to the levels of 
interest, the survey has been extended and will close on 15 August.  As part of the broader 
engagement on this work, YWCA is also conducting four targeted workshops with young women from 
16 August to 23 August.  

Strategic Pay survey 

The Ministry partnered with Strategic Pay on a survey to gain insight from organisations into the 
perceptions of, and practices around, gender pay gaps – and inform updates to the toolkit. 

We received responses from 438 organisations across the not-for-profit, private, and public sectors. 
The findings offer valuable insights into current practices, challenges, and opportunities to better 
support employers in addressing gender pay gaps. The full report and a supporting memo have been 
provided to your office. 

The survey report is now available on the Ministry website and has been shared across the Ministry 
and Strategic Pay networks. We will be running a webinar with Strategic Pay on 2 September to talk 
through the findings of the survey in more detail. The webinar is open to the public, and discussion 
tailored to businesses. 

Gender Pay Gap roadshow update 

The Palmerston North roadshow was held on 6 August, hosted by Manawatū Business Chamber. 
Rather than the usual panel discussion, we took the opportunity to engage chamber members in the 
identification of tools and resources that would best support small to medium business on their gender 
pay gap journey, as part of the next iteration of the toolkit.  It was a small and highly engaged 
audience of approximately 15, most of whom are keen to stay involved in the development and testing 
of small and medium enterprise resources.  A thank you letter from you to the Chamber has been 
drafted and sent to your office for consideration. 
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