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Champions for Change launch new parental leave framework 

On Thursday 13 November, Champions for Change launched its parental leave framework, which sets 
out a minimum standard that all Champion organisations must meet in their parental leave policies. 
The framework also sets out a midpoint and an aspirational standard for organisations to develop 
towards. Kellie Coombes, Secretary for Women, attended the launch event.  

The framework was designed in consultation with Crayon and covers additional paid leave, partner 
leave, KiwiSaver contributions, flexible return, leave and wellbeing, and parental leave transparency. 
At the minimum standard, organisations are required to make employer KiwiSaver contributions while 
employees are on leave and to offer two weeks of partner leave at full pay.  

Champions for Change presented their draft framework to NACEW earlier in the year. This has 
informed NACEW's upcoming advice to you on parental leave.  

 

Ethnic Xchange 2025 and support for women entrepreneurs 

The Ministry for Ethnic Communities' second annual Ethnic Xchange Symposium took place in 
Auckland on Friday 14 November. The theme was 'Going for Growth: Expanding Ethnic Entreprises' 
and focused on empowering ethnic entrepreneurs and strengthening global connections through the 
talent and networks of New Zealand's ethnic communities. The Ministry provided the Ministry for 
Ethnic Communities support for the event. 

Hon Nicola Willis, Hon Mark Mitchell and Hon Chris Penk attended and spoke as a panel on what the 
Government was doing to support business in New Zealand, with a particular focus on regulatory 
reform and support through free trade agreements.  

The Ministry for Ethnic Communities used the symposium to launch a report it had commissioned into 
the experiences of ethnic women entrepreneurs. The report highlights the achievements and resilience 
of ethnic women entrepreneurs and the barriers they still face, which include access to capital, 
mainstream networks, advice and information, and biases. 

The Ministry is exploring further work to support women entrepreneurs in New Zealand. As part of this, 
we are planning to provide support for the Ministry of Awesome’s Electrify Aotearoa conference, which 
will take place in May or June 2026. We are also working with Ministry of Awesome to have a physical 
presence at the event to promote the Nominations Service.  
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16 Days of Activism against Gender-Based Violence 

The 16 Days of Activism against Gender-Based Violence takes place from 25 November to 10 
December. 

This year, the Centre for Family Violence and Sexual Violence Protection (FVSVP) is partnering with 
UN Women Aotearoa to run a campaign featuring the voices of diverse, high-profile women across 
New Zealand on a future without violence.  

As part of the campaign, FVSVP will be sharing your awareness video alongside Minister Chhour to 
acknowledge the campaign and promote action to end violence against women and girls.  

The Ministry will also be sharing videos and related content to acknowledge the campaign throughout 
the 16 days. The campaign aligns closely with the Ministry's work to support women to navigate online 
harm through the Free to Lead Toolkit. We will share videos of the women who took part in the social 
content highlighting the tips and actions as part of raising awareness for the campaign.  

We will be sharing social content on our Linkedln, Instagram and Facebook platforms in support of the 
initiative. 

 

When women effectively “work for free” – 2025 calculations 

On 13 October, the New Zealand Council of Trade Unions (NZCTU) issued a media release on “work 
for free days”. These are symbolic dates from which various groups of women are effectively working 
without pay, given their pay gaps with men. They are often used by NGOs and other groups to raise 
awareness about gender pay gaps.  

NZCTU stated that from 9 October 2025, Pacific women had been working for free, and that from 30 
November 2025, all women will have reached their work for free day. NZCTU’s calculations were 
based on a different methodology, using mean (average) pay, rather than median pay and using 
European men rather than all men as the basis for comparison. Stats NZ uses median pay in reporting 
the national gender pay gap to control for the distorting effect that high-earning individuals can have 
on survey sample data. For the same reason, the Ministry uses this method to calculate pay gaps for 
intersectional groups. The Ministry also calculates gender/ethnic pay gaps using the comparison group 
of “all men” so that these gaps can be meaningfully compared to the national gender pay gap of 5.2 
percent. 

Based on the above, the Ministry calculates the work for free days for various groups of women in 
2025 as follows: 

• Pacific Women: 4 November  

• Wāhine Māori: 18 November 
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• All Women (national GPG): 13 December * 

• European Women: 29 December * 

The Ministry for Women does not intend to mark any of these dates as part of its social media activity. 
* note that the above dates are calculated on the basis of a 365-day calendar year. If calculated based on 260 “working days” 
(Monday to Friday) the work for free day for all women is 12 December, and for European women it is 30 December.  

 

 
 
 
 

 

  






