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The Ministry for Women is working with NZTE and the Ministry of Foreign Affairs and Trade to prepare 
an event briefing and talking points to support you at the event. 
 
 
Strong engagement with young women to inform new Gender Pay Gap Toolkit resource 

The YWCA young women survey, which captured insights from women across New Zealand on their 
experiences talking about pay in the workplace, closed this week with over 1,300 respondents.  

Approximately 40 of these women also attended a workshop facilitated by the YWCA to dive deeper 
into the tools and resources women would like to support them with pay conversations at work. These 
include access to advocacy, legal, and benchmarking information, as well as negotiation tools and 
training, and mentorship and support networks.  

The Ministry will use these insights to develop a resource to support young women in the workplace to 
be released as part of the updated Gender Pay Gap Toolkit later this year. 

 

Upcoming webinars on gender and ethnic pay gap  

The Ministry has two upcoming webinar sessions on the gender and ethnic pay gap. 

On 2 September, the Ministry is partnering with Strategic Pay to hold a public session on the findings 
of the recent benchmark survey. 

During the webinar we will discuss trends by sector, the most common barriers to action, 
organisational understanding of pay gaps and insights to support organisations to take the next step. 
As of Wednesday 27 August, 35 people have registered to attend the session. 

On 4 September, the Ministry is holding an online interactive session to help shape practical resources 
that support small to medium sized organisations to take action to close their pay gaps. 

Attendees will share their experiences, challenges, and help shape solutions that work for smaller 
businesses. The session will be a small focus group of representatives from SMEs. 

 

New report released on improving retirement savings for the self-employed  

A new report, Improving the Retirement Savings of the Self-Employed, has been released by the 
Retirement Commission and online accountancy and invoicing company Hnry.  

The report finds that the self-employed have lower KiwiSaver balances and levels of contribution due 
to irregular income and financial strain; voluntary participation and no employer contribution; and 
differences in preferences and potential unawareness of government incentives. The report notes that 
recent changes to KiwiSaver, particularly the reduction of the government contribution, will likely 
negatively influence ongoing saving behaviour of the self-employed.  

The report discusses strategies that could help boost retirement savings for the self-employed, such 
as:  

• enabling easier and more participation, with potential automatic enrolment or default 
contributions for the self-employed   

• increasing the flexibility of contributions options   

• improving incentives and support, such as higher government contribution matches for modest 
deposits  








